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Publications, Communications, Ateliers

Revues à comité de lecture
Pennaforte, A., 2016, A behavior focused assessment of WIL performance: A comparison of WIL and non WIL graduating students, Asia Pacific Journal of Co-operative Education, in press
Pennaforte, A., 2015, Organizational supports and individuals commitment through Work integrated Learning, Higher Education, Skills and Work-Based Learning, in press
Pennaforte, A., Pretti, J., 2015, Developing the conditions for co-op students’ organizational commitment through co-operative education, Asia Pacific Journal of Co-operative Education, 16, 1, 39-51

Livres

Thévenet, M., Dejoux, C., Bender, AF., Condomines, B., Marbot, E., Normand, E., Pennaforte, A., Silva, F., Storay, P., 2015, Fonctions RH, Pearson, 4th edition

Communications

Pennaforte, A., Tactiques proactives de socialisation et perception de soutiens du supérieur et des collègues de travail : conséquences sur la socialisation organisationnelle des nouveaux-entrants, 26e Congrès de l’AGRH, Montpellier, November 4-6, 2015 
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Pennaforte, A., La perception de soutiens du supérieur, des collègues de travail et de l’organisation: consequences sur des liens d’implication multi-cibles, 33e Université d’été de l’Audit Social, Montréal, August 27-28, 2015
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Pennaforte, A., Pretti, J., The contribution of self and perceived organizational support in the constitution of Knowledge and lifelong learning: the case of Co-operative Education in Ontario, International Sociology Association, RC52, Interim Meeting, Milan, March 19-21, 2015

